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ARTICLE I

.GENERAL PROVISIONS

Section 1. Authority: This agreement is entered into under the aitharity

grante& by Executive Order Wo. 11491, as amended, and in accordance with
: 1]
the regulations of the U. 5. Department of the Interxior, and the Narional

Park Service.

Section 2. Parties and Coverage: This agreement is made by and between

the Superintendént} Natchez Trace Parlway, Tupelo, Mississippi, hereinafter
referred to as “the Employer" and Local No. 3449 of the American Federati;n
of éOVernment Employees, héreinafﬁer.referred te as "the Unlon." This

agreement is applicable to: All-employees of the Natchez-Trac? Parkway,
exeluding professional employaes, management officilals, employ;es engaged

in Federal personnel work in o;her than purely clerical capacity, P .
guards;and supervisors as defined in Executive Order 11491, 2s amended.

The Union hereby recognizes its responsibilit& for representing the interest

of all such ewmplovees without discrimination and without regard to labor

organization membership.

Sectiou 3. Purpose of this Agreement: It is the infent and purpose of the
parties hereto to promote and improve the efficient administration of Natchez
Trace Parkwag, Tupelo, Mississippi, din the public interest and well-being of
empioyeas within the meaning of Executive Order No. 11491, as amended, aﬁd
the Department of the Interioxr's labor-management policies and regulations;
fo establish a basic understandiqg relative to persomnel policies, practices
and procedures and matters affecting other conditions of employment; and to

provide means for discussions and adjustment of these matters.
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ARTICLE I (cont'd.)

The Union agrees to support the Employer in his efforts to eliminate waste;
combat absenteelsm; comserve materials apd supplies, insure timely completion
of work; improve the quality of workmanship, encourage the submission of
improvement and cost re&uction ideas; prevent accidents and promcte the
development of good will among the Employer, employees, the Union, gnd the

local community.

Both parties recognize that the orderly, effiéient, and continuous progress

of the Park's operation is in the public interest.

Section 4. Definitions: The following definitions of terms used in this

Mg

agreement shall apply:

{2) Consultation: Verbal or written discussions between representatives

of the Fmployer and representatives of the Union for the purpose of exchanging
views or information concerning the formulation or adjustment of personnel .
policies and péactices affecting the general working conditions of employees

in the unit,

{b) Emergericy Situations: An emergency situation is one which poses

a

sudden immediate and unforeseen work requirements for Employer as a result
of natural phenomemna or other circumstances beyond Employer's reasonable

control ox ability to amticipate.

(¢} Grievance: An employee or Union complaint or dissatisfaction

s,

T
ﬁﬁiﬁ
AR,

concermning somé aépects of the employment rélationship or a working condition
which 1s beyond the control of the employee or the Union, but within the
control’ of the Fuplover with a request for an adjustment arrived at by a
management decision. A griévance as used in Article VIII.covers all matters,

.with the exceptien of those which are covered by & statutory appeal procedure.

i



ARTICLE I {(cont'd.)

{d) Impasse: The inaBility of the representative of the Employer and

!
2

the Union to arrive at a mutually agreeable decision concerning negotiable

matters, -through the bargeining process.

P

®
(e) Negotiatrion: Bargaining of representatives of the Employer and

the Union on appropriate issues relating to the terms of employment, working

conditions, and personnel policies and practices with the view of arriving

at z mutually acceptable written agreement,

I

(f) Unit: The term applicable to the Unit of recognition for Union

representétion and is that group of positions finally agreed upon by the

Employer, the Union and Department of Labor, as described in 2 above.

(z) Unit Employees: The term,aﬁplicable to personnel assigned to the

crganization unit defined in Section 4 (f) ahove.

S




ARTICLE IT

PROVISIONS OF LAW AND REGULATIONS

Section 1. Iﬁ.ié agreaed and understood that in the administration of all
matters covered by this agreement management officials and employees are
governed by the applicable existing or future laﬁs or reguelations of the
Federal government, inclueding but not restricted to Executive Orders,

including Executive Order 114891, as amended, those rules and regulations

issued by the Federal Labor Relations Council, the Department of Labor,

the Civil Service Commission, the Department of the Interior, the National
Park Service, Southeast Regional 0ffice, and other orders emanating from

higher authority.

Section 2. Any portion of this agreement which presently or in the future
conflicte with any law, regulation, or directive of any authority outside

the Department of the Interior automatically becomes null and void. However,

this agreement is not subject to future Department of the Interior, Natiopal

Park Service or So@tﬁeast Regional Office regulations unless they are required

by law, or by regulations of an authority outside the Department of the

Interior. ' This agreement must be amended to conform to all published Depart-

r

ment of the Interior, National Park Service and Southeast Regional Qffice

regulations before it can be extended or renewed,

4



ARTICLE IIT

ACCEPTANCE OF TEE FEDERAL WAGE SYSTEM

e
¥

Commission's "Letter of April 4, 1968," the parties agree to adopt‘the-

in accordance with the authority received from the T. 5. Civil Servic

3%1

@
i Natchez Trace Parkway special wage schedule which is based con F.W.S.

i

%

regular wage schedules,




ARTICLL IV

RIGHTS AND OBLIGATIONS OF THE EMPLOYER

Saction 1. It is agreed that the customary and usual rights, powers,
fenctions, and authority‘of management; except as otherwise modified by
this agreement, are vested in the Employer. Included in this respbnsin
bility but not limited theretc are the right:

(a) To direct employees of the Natchez Trace Parkway.

(b} To hire, promote, demote, grant or deny step increases, transfer
agsign and retain employees in positions with the Natchez Trace
Parkway, and to suspend, demote, discharge, or take other disci-—

plinary action ageinst employees.

i

(c) To relieve employees from duties because of lack of work oxr for ~-
other legitimate reasons.
(d) To maintain the efficiency of the government operations entrusted

to them.
/

(e} To determiﬁe the methods, means, and numbers and kinds of

personnel by which such operations are to be conducted.
{ ~ C .
. (f) To take whatever actioms may be necessary to carxy out the mission

>

of the Hatchez Trace Parkway ian situations of emergency.

Section 2. Tt is agreed that in prescribing rules and regulatioms relating

to personnel policies, procedures, practices, and matters of working condi—

tions, the Employer shall give due regard and consideration to the obllgatlons
imposed by this agreement and the provisions of Executive Order 11491 as amended;
however, the obligation-to meet and confer shall not be construed to:include'

such matters as the function or mission of the Ratchez Trace Parkway, its
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ARTICLE IV {cont'd.)

budget, its organization, tﬁe number of employees and the numbers, types,
and grédes of positiens or employees aséigned to an organizational unit,
wofk project or tour of duty; the techrnology of performing its work, Yor its

internal security practices.

Section 3. Both parties agree that the Employer retains the right to make
changes in personnel policies, practices, and procedures, and working condi-
tions after good faith consultation with the Union. Negotiations over such

matters during the life of the agreement are specifically p&ecluded, except

as provided in Sectien 4 below.

Section 4. The Employer‘will not make unilateral chaqges in;ihe terms of
tha‘agreemént. Chanées Which—may be requifed by.paramoﬁnt sta£utes,‘execu—
tive ofders, regulations of appropriate authorities ar emergeﬂcy situations
shall be brought prométly s} the attention of the Union. Amendments will

be effected in accordance with the procedure specified in Article XXTIX of

this agreement,

5 1-r‘(;a .
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ARTICLE V

RIGHTS AND OBLICATIONS OF EMPLOYEES AND THE UNION

Section 1. An employee may Join or refrain from joining z labor organizatioﬁ
without interfexence, coercion, restraint, discrimination or reprisal from
the Employer ox the Union. An employee's right or status as an individual
will not be affected because of ﬁembership or non—membership in a labor

organization.

Section 2. Nothing in this agreement shall require an employee to become
or to remain a member of a labor union, or to pay money te such an organiza-
tion, except pursuant to a veluntary, written authorization by a member for

payment of dues through payroll deducticns.

Section 3. This égreement does not preclude any employee from bringing

matters of persopal concern to the attention of appropriate Union or manage-

ment officialsjwithOUt feay of reprisal or intimidation.

Section 4. An employee is—expected to perform loyal and efficient service

and promote mutually with the Employer the welfare of the Nationai Park

Service and Natchez Trace Parkvay.

Section 5. An empioyea has the right to have both the Employexr and the Union

apply all provisiocns of this agreement falrly and equltably to all emplcyees

in the unit without regard to race, creed, color, national oxigin, sex, age
4 . .

as prescribed in existing regulations, marital status, physical handicap,

lawful political affiliation{s), or membership or non-membership in a lawiul

- union.

e
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ARTICLE V (cont'd.)

Szction 6. "The Unifon shall not call or engage in a strike, work stoppage,

or slowdown; picket the Watiomal Park Service in a labor-management dispute;
1 L] > - hd - - : - .,

or condone any such activity by failing o take affirmative action to prevent

or stop it.

the Union shall be conducted in the non—duty hours of the employees concerned.
Canvassing and soliciting shall be conducted outside regular working hour's.

For this purpese, lunch periods are considered outside regular working hours.

Section 8. The Union, &s representative of the employees wit%in the unit,
shall have the right and respongibility to present its views éo the Employer
either orally or in writing concerning grievances, pe;sonnEI policies and
pfacﬁices or other matters affecting general working conditions of employees

in the wnit.



ARTICLE VI

CONSULTATION AND NEGQTIATION

Secrion 1. Both parties to this agreement have the responsibility of
conducting fheir negotiations and consvltations in good faith and other~
wise in such‘manner as will further the purposes of Executive Order 11491,
as amended. They agree to make every reasonable effort to resclwve all

differences which arige between them in connection with the administration

of this agresment.

Section 2. It is agreed and understood that matters appropriate for

consultation and negotiation between the Employer and the Union arxe

Tl

practices, programs, and procedures related to working conditions that .

are within the discretion of the Employer including. such matters as gafety,
training, lahor-management cooperation, employee services, and scheduling

have bzen submitted in writing at least twenty (20) calendar days prior

to negotiations. Thereafter, any additional amendments to this agreement

will be négptiated on a yearly basls unless by mutual consent an earlier

time is agreed upom. All amendments will become an integral part of this

apraement.

b

Section 3. Prior to each negotiation session, parties to the agreement
i ik
i

1]

will enter into a memorandum of understanding in compliance with Executive
, 4 : -
Order No. 11481, as amended. :

[

10



ARTICLE VI (econt’d,)

Section 4.  Consultations and meetings requested by representatives of
the lUnion or the Emplover shall be conduétéd informally at a mutually
convenient time aﬁd place. Tﬁe Employer'shail grant. employees who rébre—

sent the Union reasonable-amounts of official time to attend and participate
in such meetings and consultations, ZRepresentatives of the Union or the
Employer shali state orally or im writing the nature of the matter to be
discussed, Representatives for each of the parties shall normally not

I

exceed three members.

Section 5. If an issue develops as to whether a proposal,ié contrary to --

law or regulations, it may be referred by both parties jointly{through
National Park Service channels to the Director, Organization and Personnel
Management, Office of the Secretary, Department of the Intexrior for

determination,

Section 6, Negotiation disputes and impasses will be resolved in zceordance

with Sections 16 and 17 of.Executive Order 11491, as amended. When nego-
tiation impasses occur despiteran garnest effort to resclve the marter
through consultation and discussion and the advice of experts, eifher party,
or both parties jeointly, may reﬁuest the services of the'Faderal Mediation
and C&nciliation Service. If services of the Mediator fail to resolve the
matter, both parties will preéemt their positions, in writing, ko their
respective higher headquartexrs for possible resolution and/ox recommendation.
If the impasse is still unresolved, the provision concerning submittal of
negotlation impasses to the Federal Service Impasses Panel will be complied

with,

11


http:channels.to

B A e

ARTICLE VI {(cont'd.)

Section 7. FEmployees serving as Union representatives shall be authorized
official time uﬁ.to 40 hours when negﬁtiaﬁing an agreement with thé'Employer.
For purpeses of application, negotiations are defined broadly as that piocesé
begioning with preliminary meetings on ground rules, if any, and rumming
through all aspects of negotiations, including supﬁlemental agreements,
rmediation, and impasée rescglution processes when needed. Premium pay and
travel expenditures are not authorxized employees serving as Union representa—

tives during the negotiation process.

3 "'2"‘3(;
fﬁls i

!
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ARTICLE VIIX

UNICH REfRESENTATIVES AND STEWARDS

.

Section 1, The Employer agrees that to enable the Union to meet and discharge
its obligations‘and responsibilities under the agreewment, authorized"Union
representatives shall be permitted to visit established worksites along the

Natchez Trace Parkway during working hours, provided that such visits will not

interfere with park operations.

r

Section 2. Non-employee Uniod representatives will, whenever feasible, -
notify the Parkway Superintendent or his representative in'advanca of their

arrival.

/

Section 3. Stewards shall be chosen by the Union from unit employees and

will sexrve as representatives of the Union In bringing Qnion,ﬁatters to

the attention of the Employer. The Union may be-allowed one steward fox

cach subdistrict and shall éupply the Emplcyer-with their names and the

afeas in which each is to serve. The names ;f the stewards shall be posted
on appropriaté bulletin boards. Stewafds shall be recognized by the Employer
in their offiecial ceapacity és trained Uﬁion represeﬁtatives with authority

to officially represent the Union in business matters, Bofh the Union and
the Employer shall recognize the steward's dusl relationship with managemenf
where the steward functions as an employee uﬁder the supervision of designated
supervisory personnel. When the steward meets with management's supervisory
echélon to discuss grievances, recognitioﬁ shall be given to the role of the

steward as an official representative of the Union with equal status. It is

agreed by the Union and the Employer that the interests of both parfies will

be best served by developing & climate of mutval respect and good working

relationships within the ranks of their respective represemntatives.

13



ARTICLE VII (cont'd.)

Section 4. Stewards will conduct their approved business with dispateh
during working ﬁéurs and shall not use their offices for unwarranted
shsences from their duty posts.. Stewards when leaving thelr duty posts,
shall first obtain permission from thelr immediate supervisor. Fermission
will also be obtained from the supervisor of any employee being contacted.

Stewards will repori their return to work to their supervisors. Supervisors

will grant such permission unless a significant interruption'of work would
result, If permission is denied, the supervisor shall furnish the steward,
in writing, the reasons for the denial. The date and time at which the

unit employee can be contacted will be established at this time.

e,

TSR



ARTICLE VIIT

' GRIEVANCE PROCEDURE

Section 1. The purposa of this article is to provide for a mutually

4

T

744

.:éz:“""’

acceptable method for the prompt and equitable settlement of grievances.

Section 2. A grievance .as defined in Article I, Sectiom 4 (&) 7. .:
mey pertain to any of the fellowing:

{1) Any matter involving the interpretation, application, ox

«

violation of this agreement,

(2) Questions concerning the interpretation of rules and regulations

of the Scutheast Region, National Park éervice;-Deparﬁment of the
Tnterior, Civil Service Commissicn, Comptroller Genperal, Federal
Labor Relatiomns Coﬁnﬁil or othér authority covering regulations;
policies, and memoranda affecting the employees in the unit will

’

be referred to the appropriate authority for interpretation which

&

will be binding on any arbitrator. Any time Idimits specified in
other sections of this article will be suspended pending receipt

of this interpretation,

Section 3. The exclusions to this grievance procedure ‘shall be those matters

subject to statutory appeal procedures.

Section 4. This negotiated procedure shall be the exclusive procedure available
teo the Union and the employees in the bargaining unit for resolving such

grievances.

Section 5. All disputes as to whether or not a grievance is griﬂvabie or

arbitrable under this agreement may be referred to the Assistant Secretary

for decision.

i5
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ARTICLE VIII (cont'd.)

Section 6. HMost grieﬁances arise from misunderstandings or disputes which
can be settled promptly and satisfactorily on-an informal basis at ths
immediate supervisory lévell The Employer and the Union agree that every
effort will be made by management and the aggrieved party{s) to settle
grievances at the lowest possible level. Inasmuch as dissatisfactions ani
disagreements arise occasionally among péople in ény work situation, the

filing of a2 grievance shall not be construed as reflecting unfavorably on

an employee’s good standing, his performance, or his loyalty or desirabilitry
to the organization. Reasonable time during working hours will be allowed
for employees and Union representatives to discuss, prepare for and present

grievances, including attendance at meetings with management officials.

iy

Section 7, Step 1. The grievance shall first be takem up orally by the

concerned employee or steward with the appropriate supervisor in an attempt
to settle the matter. Grievances should be presented as soon as possible,
but must be prigsented within 30 calendar days from the date the employee

or Union become aware of the grievance. The steward must be present if the

employee so desires, However, if an employee(s) presents a grievance directly
to agency management for adjustment consistent with the terms of this agree-

ment, the Local shall have an observer preseat on official time.

Section 7, Step 2. If the matter is not satisfactorily settled following the

initial discussion, the steward may, within 5 working days, submit the matter

[

in writing in a standard grievance format to the Division Chief. The Division
Chief will meet with the steward and any aggriéveé employees_as soon as possible,
but nokt lager than 5 working days after receipt of the grievance. Tﬁe Divisién
Chief shall give the gteward his written answér within 5 wérking days after

the meeting.

16


http:inform.al

i

ARTICLE VIIT {(cont'd.)

Section 7, Step 3. If the grievance is not settled at the Division Chief
level, the Union representative may'witﬁin 5 working days, forward thé
grievance to the Superiﬁténdemt_for further consideration. The Supen}nten—
dent ﬁill review the grievance, consult with the Division Chief and the-
Union representative, and give the Union repreéentative his written answer

within 15 working days alter receipt of the grievance.

Section 7, Step 4. I1f the grievancé is not satisfactorily settled at the

©

Superintendent level, the Union or the Employer may refer the matter to

arbitratidnn

. ) , . (.
Section 8. Crievances which may impact on more than one employee may be

submitted in writing by the Local President {(or his designee) directly to

the Superintendent. The Superintendent and the Local President will meet
within 5 working days after receipt of the grievénce to discuss the grievance.
The Superintendent shall give the Local President his ﬁritten answer as soon
as possiblé but n;t later than 15 wbrking days after the meeting. If the
grievance is not settléd by this method, the Union méy refer the matter to
arbitration. Nothing herein.wiil precluée either party from attempting to

settle such grievances informally at the appropriate level.

Section 9. All time limits in this article may be extended by mutual counsent.

Failure of the Employer to observe the time limits shall eatitle the Union
to advance the grievance to the next step. Failure of the employee or Uaion
to process the grievapce within the time limits shall constitute withdrawal

of the grievance.

17
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ARTICLE IX

ARBITRATION -

Section 1. If the Employer and the Union fail to settle any grievance
processed under the pegotiated grievance procedure, such grievance, upon
written request by either party within 30 calendar days after issuance

of the Employer’s final decision, may be submitted to arbitration.

Section 2. Within 5 working days from the date of the request. for arbi-

tration, the parties shall jointly request the Federal Mediation and
Conciliation Service to provide a list of 7 dmpartial persons qualified to

act as arbitrators. The parties shall meet within 5 working days after

the receipt of such list. I %hey canmot mutually agree upon cne of the
listed arbitratérs, then the Emplover and the Union ﬁill each strike dne
arbitrator's name frém the list of 7 and will then repeat. this procedure.
A flip‘sf the coin shall dgtermine'%ho strikes the first name. The remain-

Fi
ing person shall be the duly selected arbitrator.

‘

Section 3. If the parties fail toAagfee-on a joint submission of the issue
for arbitration, each shall submit a separate submission and the arbitrator

s

shall determine the iscue or issues to be heard,

Section 4. The. arbitrator's fee and the expenses of the arbitration, if any,

shall be borne equally by the Employer and the Union. The arbitration hear—

%g

ing Wi}l be held, if D0551b1e, on the Employer's premises during the reou]ar
day shift hours of the basic Wcrkweek._ A1l participants in the hearding shall

be in -a daty status.

Section 5. The arbitrator will be requested to render his decision as quickly

as possible, but in any event not later than 30 days after the conclusion of
- i ) . .



ARTICLE IX {cont'd.)

the hearing unless the parties mutually agree to extend the time limit.

Section 6. The arbitrator's award shall be binding on the parties,
DECLLIDE Y P

However, either party may file exceptions to an award with the Federal

Labor Reiations Council, under regulations prescribed By the Couneil.

Section 7. Any dispute over the application of an arbitrator's award shall

be returned to the arbitrator for settlement, including remanded awards. .

P
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ARTICLE X

LABOR—I-LA\NAGEL&‘NT’_ COOPERATION

Section 1. A Joint Labor Mapagement Cooperative Imprévement Commit{ee,
consisting of the Employer and his subcommittee membexs and thé President
of tﬁe Local and his subcommitteg membérs, shall be established. The
Joint Committee shall meet quarterly to discuss appropriate subjeets of
concern to each party. The subcommittees established‘for the Worthern and
Southern Districts shall consist of .two Union representatives and two
Employer representatives. These subcommittees will meet bi-monthly duripg
ever calendar months, and the date, time, and piaée'of such meetings are
to be mutually determined by the Empleyer and the Union. A!reasonable
amount of official time shall be provided for these meetings. Minutes
will be kept at each meeting and signed by both parties. Coples of the

minutes will be provided both parties.

The subject matter for comsideration shall inélude such matters as but not
limited to:
| (a} 'The identification and/or correction of.conditions causing
grievances and misunderstandiﬁg, ’
{(b) The encouragement of good human relations between employees’
and the supervisors,
{c} The prometion of edﬁcation, training, health and safety,
(83 'The interpretation and‘application of rules, regulations and
policies,

fe) The strengthening of employee morale,

20



{conttd.)

ﬁﬁ% ARTICLE X
W (£)
()
(h)
(3)

However,

during Committee meetings. The Committee shall also consider the means and

methods by which provisions of'this -agreement shall be implemented.

The promotion of the Equal Emplovment Oppeortunity Program,
Consexvation of naterials,
The improvement of working conditions,

The dnterpretation and application of this agreement.

"

it is agreed that dndividual grievances will not be taken up

21



ARTICLE XI

DUES WITHHOLDING

Section 1. 1In conformance with applicable Civil Service regulations and
¥

policies of the Department of the Interior, the Employer will withhold

union membership dues of employees in the unit who are members of the
Union and who voluntarily make such allotment of their pay for this

purpose.

®ction 2. The Union accepts the responsibility of informing and educating
its membexrs concerning the program for the allotment of dues and the uses

and availability of SF 1187 and S¥ 1188.

Section 3. Withholdings shall include the regular pericdic awounts required
to maintain the employee as a member in good standing, but shall not include

initiation fees, special assessments, back dues, fines, or similar items.

Sectien 4. Allotments for union dues must be authorized on Standard Torm

No. 1187 which shall be puxchased by the Union for members. MNembers wishing
‘to participate in the dues withholding program may authorize a pay allotment

to cover union dues by submitting a signed SE 1187 to the Union who will

eertify that the eﬁployee is z member In good standing in the Union. The
Unicn will then submit the forms to the appropriate timekeepers for transmit-

tal to the payroll office.

Section 5. Union dues will not be withheld when an employee's net salary
for the pay period involved is insufificient to cover the dues after other

legal and required deductions have been made.

Section 6. The amount of dues withheld shall remain uvnchanged until thel

Union certifies te the payroll office that the amount of dues has changed for

~e

"

.
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ARTICLE XI (cont'd.)

a particular member or members, showing the specifiec amount of the new
deduction. Such changes shall not be made more freguently than once each
twelve months, measured from the date of the first chaenge made by tpe Union.

Netification of dues changes must be received by the payreoll office prior

to the beginning of the pay period for which the change is effective.

Section 7. A member‘may revoke his allotment for unlon dves by submitting

to the payroll office two copies of a completed énd signed Standard Form

No. 1188. When a member does not use gn SF 1188; other written notification
ef revocatioan signed and déted by the member will be accepéed. The effective
date of such revocatilon shall be the first compleate pay—peripd from which
union dues are withheld after March 1 or September 1, providing the notice -
is received prior to the'beginning of such pay peried. The payroll servicing
officer will provide the Union appropriéte notificatioﬁ of the revocation.

A duplicate copy of SF 1188-when completed by the member can be uéed-for

this purpose.

Section 8. Termination of dues withholdings shall be automatic when an
emplovee is expelled or ceases to be a member of the Union ox assigned

to a position outside the bargaining upit. Employees promoted to positions
outside the bargéiniug unit on & temporary basis will continue to have their
dues withheld. ihe Union will promptly notify the payroll servicing officer,

in writing, when a member of the Union is expelled or ceases to be 2 member.

Secticn 9. Renmittances to the Unicon of dues withheld will be made zs scon

as practical after each pay period for wﬁich deductions aré ﬁade.‘ Rémittances
will shew the names of participating members, the amounts withheld, and the
pay perieod from which deductions were made.
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ARTICLE XII

DISCIPLINARY ACTIONS

Section 1. The Employer agrees that prior to the taking of a written or
sworn statement from an employee against whom disciplinary action méy be
effected he must be advised at that time of his right to be represented

by the Uniomn.

Section 2. I1f at any time an employees is being questioned by a supervisor

0T management officiai and he believes thét hie rights are being threatened,
he has an absolute right to reqﬁest that his Union represéntative 5e present.
No further questi?niﬁg or action will take place until the employee's rep¥e—

sentative is present.

Section 3. The Employer agrees to informally discuss with the employee

and his Union representative the basis for any proposed disciplimary action
prior to ite being reduced fo writing except as a resul: of an emergenéy'
situation. The Employer will carerfully consider the employee's views and

‘

inform the employee and his representative of his intention before insti-
[ o

Al
tuting any formal action.

Seetion 4. If the employee elects to be fepfesented by the Union, copies'
of all correspondence addressed to the employee will be furnished to the.

Union.

Sectiod 5. Disciplinary actions will only be taken for just and sufficient
cause and will be in accordance with Civil Service Commission and agency

regulations.

24
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ARTICLE XIIT

EQUAL EMPLOYMENT OPPORTUNITY

Section 1. The ¥mployer and the Union agree to cooperate in providing

equal opportunity in employment for 21l persons, to prohibit discrimina-

tion because of age, race, color, religion, sex or national oxigin and
to promote the full realization of equal employment opportunity through a

continuing affirmative program.

Section 2. The Employer and the Union will ccunduct a continuing campaign

to eradicate every form of prejudice or discrimination based upon age, race,
color, religion, sex or national origin, From the Employexr's personnel policies
and practices and working conditions, including disciplinary/action against

employees and supervisors who engage in discriminatory practices.

Section 3. The Enployer, through consultation with the Union, will utilize

to the fullest extent the present skills of employees aund will provide

the maximum feasible opportunity to employeés to enhance their skills thraugh
on-the-job training, work-study programs and other training measures so that
they may perform at their highest potential and advance in accordaﬁce with

their abilities.

Section 4. The Employer will establish an Zgual Employﬁent Opportunity

Committee to participate at the parkway and community levels in cooperative

action to improve employment opportunities and community comditioms that

- affect employability. At least two Union representatives will serve on -

the Equal Employment Committee. The Committee shall meet at least hi~monthly
and take necessary action to promeote the goals and objectives of thé parkway's

Equal Employment Opportunity Affirmative Action Plan.
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ARTICLE XIV

SAFETY & HEALTH

Section 1. Re§poﬁsibilitv.of the Fmployer: The Employer shall make every

affort to assure safe and healthful working conditions to the full extent of
his authofity and shall provide necessary eéuipment and protective gear Lo
assist in achieving this puxpose. The Employer shall investigate feported
environmental.defidiencies at the work site which could have'an adv-erse

affect on the employee's health and shall take necessary acticn to rorrect

the situation. 8uch corrective action may include reportiang such deficiencieé
to headquarters 1evel and to enlist whatever aid is necessary to éffect

needed improvements. In particularly severe situaticons, the Employer may

act to limit an employee's exposure if such is considered necessary.

Section 2. WHazard Covered by Appendix J FPM Supplement 532-1 and Sec.

5545(d) of Title 5, USC (Appendix A, FPM 990f2): When the Union determines
that enviropmental and haza;dous‘situations warrant coverage under payable'

J
categories of these references, It will notify the Employer of the title,
location, and mature of the comdition to justify payment of environmental
and;haéardous.differential, When the Employer determines that a local
environﬁental or hazardous situation is payaﬁle under thése references, it
will take action to pay the appropriate environmental or hazard differential.

Tf the proposed envirvonmental or hazard differeantial is denied, the parties

chall meet for the purpose of discussing the reasons for denial.

I

Section 3. Hazards Not Covered by Appendix J ¥PM Supplement 532-1 and

Sec. 5545(d) of Title 5, USC (Appendix A, FPM 990-2): When the Unjon or the

Employer determines that there is a need fo establish additional percentages

R
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ARTICLE XIV {cont'd.}

or categories to these referehcés for which eﬁvironmental or hazavdous
differential should Ee paid, it will notify the other party of such fro—
posed changes. Within five days of receipt of the proposal, the parfies
will meet and confer, Upon agreemeni a joint reguest will be referred
through agency channels to the Civil Service Commission ip accordance with

these references.

Section 4. Responsibility of the Union: The Union agrees to cooperate fully

with the Employer in fostering an effective and progressive safety program.
It will also urge employees of the unit to strictly observe safety rules’

and precautions and to use the safety equipment issued. /

Section 5., Respousibilities of the Tmployees: Tmplovees have the primary

respansibility and obligation to know and observe established safety: rules
and practices. Additionally, they will properly use all safety equipment
provided them as protection for themselves and others. Emplovees will

be responsible for reporting to thelr supervisor any unsafe practice or

condition of which they are aware.
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ARTICLE X¥

USE OF OFFICIAL TIME

Section 1. Internal Local Business: The internal business of the Union,

such as the soldcitation of membership, collection of monies, election of
- officers and other business shall be conducted during the non—duty hours

of the employees involved.

Section 2. Special Leave for Union Traiming: The Employer and the Union agree

that the training and development of emplovees within the unit is a matter of

primary importance to both parties.

The Employer agrees to grant adwinistrative leave to Ugion officers and . Has
stewards to attend Union sponsored training which Willrbe of mutual benefit

to the Employer and the Union. Admindstrative leave will be for short periods

of time——normally mot to exceed eight (8). hours in any one year. Aamiﬁist£a~

tive leave wi%l be apprOVEé except in particulér cases where the absence qf

an employee or émployees would jecopardize an important production deadline

or interfere in some other significant way with the accomplishment of the
parkway's operation. The Union,wiil submit §ufficientlyldetailed information
concerning the content and scheduia of the training session to permit the
Employer to determine administrative ledve is justified. The Union's submis-
Sioﬁ will also include the names and job;units of the empioyees whose attenaanca

is necessary.
i
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ARTICLE XVI

USE OF OFFICIAL FACILITIES

13

Section 1. Space: The Unlon may be granted permission to use official
space for meetings on the non-duty hours of the employees involvel. The
Employer will bermit the use of spcﬁ space when available aﬁd in instances
where-such use will not confliict with the performance of .official fﬁnctiong
or building rules. THe Union is responsible for exercising reascnable care
in the use of such facilities, and shall leave them in a neat and orderly

condition.

éection 2, DBulletin Boards: The Union will be provided a bulletin board.
Items placed on such bulletiﬁﬁboards will concern such matekial as notices
of Union meetings, elections, and recreaﬁional and social affairs. Thé
posting of political propaganda.or commercial advertising on bulletin boards

is prohibiﬁe&. The Emplover retaims the right to inspect and approve all

naterial which the Unlon proposes to post.
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ARTICLE XVIIL

OVERTIME
Section 1. The Union agrees that the ;dministration of any necessary overtime
work (including the nature of the work, the need for special skills, the pri-
ority of productive or support effort, and number of employees required) is
solely a function of the Employer. As a general rule, first consideration of
overtime shall be given to those employees who are currently assigned to the
job. Secend Eonsideration will be,givén to those employees who are currently
working in the area and who are best qualified to do the job where the overtime

work is required.

Section 2. Because of personal reasons, an employee may regquest that he not
be assigned to an overtime tour, except in emergency situations. Overtime
work will be accomplished by other employvees with similar and appropriate

skills required, as far as practicable.

Section 3. Ir directing overtime, the Employer will make every effort to

rotate such overtime among the employees of the Unit concerned who can ade~

quately perform the work required.

K
8

Section 4. Employees who are called back to work at a time cutside of, or
uncommected with, their scheduled hours of work shall receive at least two (2}

hours of call-back overtime pay including anj shift differential or additional

pay to which they wmay be entitled.

[

W
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ARTICLE XVITT

LEAVE

Section 1. Leave shall be scheduled in a systematic way and sufficiently in

[

. T
advance to: (1) maintain the necessary work force, {2) minimize absences

during peak workload periods, and (3) prevent loss of any leave due employees.
The Employer shall be as considerate as possible in accommodating an employee

who reguests leave.:

The Employerlwiil develop & tentative vacation leave schedule (40 houxrs or

more) by March 1 of each year based on requests from employees. The employee
request will be given to the Employer by February 15 of each vezr. Conflicts
in leave requests w1ll be resolved between the appropriate employees and the

Employer. In those instances where the conflicts cannot be resolved,.leave

will be scheduled on the basis of seniority.

" Desired changes in the leave schedule must be regquested at least thirty days

in advance except in case of emergency. The tentative leave schedule will

not be changed without prior consultation between the Employer and the

employee.

Leave requests for less than 40 hours and more than eight {8) hours will
require at least three (3} days advance notice except in cases of emergency.
Leave for less than eight (8) hours will normally require at least 1 day

prior notice,.

The employee will notify his supervisor as soon as he becomes aware of an
emergency situation for which he would request emergency annual leave. The
supervisor shall be as considerate as the local work situation will permit

in accommodating the employee who desires absence from the job for personal

or emargency purposes.
' ‘ 31



TICLE XVIIT (cont’d.)

Section 2. ZELmployer agrees that the use of sick leave will be granted in
accordance with the Department of the Interior and Civil Service Commission

rezulations.

When sickness occuxs during a period of approved annual leave, the perioed of
illness may be applied to sick leave, the balance being charged to annual

leave.

Section 3. Maternity leave is a period of approved absence from duty for
reasons related to pregnancy and confinement. Ordinarily this period is
not longer than fourteen (14) weeks beginning six (6) weeks before expected

delivery and ending eight (8) ﬁeeks'after delivery.

Employee shall report pregnancy to her supervisor at an early date in ovder

that staffing adjustments may be made to compensate for her absence.

3

. ' s ‘ ' '
Seetion 4. AW employee may choose annual leave; leave without pay, .or any
combination thereof after sick leave is exhausted. The detalls for granting

maternity leave .are contained in Department of Interlor Instructilons

and/or Regulations. ‘ .
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ARTICLE XTX

HOURS OF WORK

Section 1. Stamdard Hours of Work: Standard duty assignments within the

Natchez Trace Parkway shall be scheduled in advance over a period of not

less than one (1) week.

The srandavd administrative work week shall be seven (7) consecutive

calendar days, Sunday through Saturday. The employees' standard basic work

- T

week shall not exceed five (5) consecutive days.
. 4

Ho deviation from the basic work schedule shall be effected solely for the

purpose of circumventing ox avoiding payment of overtime. /

The occurrence of a holiday shall not effect the designation of the basic

work week.

A1l work ordered and pexrformed in excess of eight (8) hours in any ome day

e

or in excess of forty (40) hours during the administrative work week shall

constitute overtime.

Sectrion 2. HNon-Standard Hours of Work: .Deviation from the standard conditions

described above will be made only in accordance with regulations governing
non~standard tours of duty or other tours necessary to schedule work in unusual

circumstances.

Section 3. Travel: Routine recurring travel from official station or other

gathering point, such as a work center, to field lccatioms and the retuxn

will be confined to offiecial duty hours.
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ARTICLE XX

HOLIDAYS

Section %. Employees shall be entitled to all holidays now prescribed by
.Federal law and any that mey be later added by Federal law, and all holidays

that may be designeted by Executive Order.

Section 2. Holidays will be observed in accordance with applicable Civil

Service Commission, Department of the Interior, and Natiomal Park Service

regulations.

Section 3. An employee required to perform work on’a holiday cor the day

designated as his observed holiday will be paid in accordance with applicable

laws and regulations.

Section 4. It is agreed that work on holidays or cbserved holidays shall
be held to an absolute minimum subject to the mission reguirements of the
Employer. Infhirecting'holiday work, the Emélofer will make every effort

to rotate such holiday work among ?he-émployegs who positions reguire such
duties. The Employer will, upon request, relieve an employee from a holiday
asgignment if his rveason 15 valid and there #s another gualified eﬁployee

available for the assignment.

Section 5. An employee may request leave for any workday which occurs

on a religious holiday associated with the religious faith of the employee.
Leave for such purpose will be approved unless the granting of such leave
would adversely affact the mission or the operation of the organization to

which the emplovee is assigned.
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Section 1. Any employee in the unit who believes that his position is

ARTTCLE XXT

POSITION CLASSIFLCATION ] .

L§

improperly classified will first consult with his supervisoxr for inforﬁation
and guidance as to the basis for the ciassification of his position, Consul-
tation may also be arrauged for the employee by the supervisor, as necessary,
with appropriate representativeé of the Employer in an effort tq resoive

e

the employee's dissatisfaction ‘informally.

Section 2. In the event the employee's dissatisfaction concerning the

classification of his position cannot be informally resolved,/he will be
informed by the Employer as to the appeal channels that are available to
him as deseribed by Classification Appeal Regulations and procedures. He

will be informed that he may designate a representative of his own choosing.

35
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ARTICLE XXIT

POSITION DESCRIPTIONS

Section 1. All employees in the unit must be provided with a current copy

of their position description.

Section 2. Whenﬁan employoe alleges dnequities in the classification of his
position, he shall be furnished information on the appeal rights and proce-
dures set forth in applicable regulations. He may elect to Be represented
or asslsted by a Union representative in discussing the matter with 3u§er~

visory and management officials.

Section 3. The Employer agrees that the Union may review the position

description (or job description} of any employee in tﬁe unit in consultation
with the persomnel office when the description is pertinent to a specific
complaint, Fosition classification standards used in detexmining the classi-
fication éf tﬁ; posiition will'also be made available to the Union. If the
employee beliaves ﬁﬁe pgsition or job description is-inaccurate, discussions
will be held with the appropriate éﬁpervisor and if technical advice is
neéessary a Personnel Manapgement Specialist to rvesolve the inaccuracies. If.

inaccuracies are found to exist, the desecription will be revised and resubmitted

for classification.

Secrion 4. The Emplover will motify the Union when new or revised Position
Classi%ication.Standards are received prior to their implementation. - When

there are new oxr revised standards, implementation shall be initiated as

soon as feasible uvpon receipr of standaxds.

36
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ARTICLE XXil (cont'd.)

Secrion 5. Ik shall be the responsibility of the supervisor to insure that

the employee is‘informed‘of the content of his pogition description. -Through
gupervisory and employee review of the position description, a de;is%on will
be made as to whether the description is.correct. There ﬁill be no ceoercion
on- the part-of the supervisor to force an employee o sign any description
if he does ‘not agree with its accuracy. The emp-loyee also has a responsi-
bility to read the description and to inform the supervisor of any paft that

he does not understand or agred with.
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ARTICLE XXITIX

PROMOTIONS

Section 1. The Union agrees to'accept the standard regionél local plan
which is cited in FPM Chapter 335.3, N?S additien to the FPM ghapter 335.3,
Section 2, Subchapter 3. It is agree& that the Employver will utilize to
the maximum extent possible the skills and talénts of its employees, There-
fore, consideration will first be given in filling vacant positions

within the bargairing unif with employees within the bargaining unit.

b

Section 2. Local promotion rating pansls that rank employvees of the unit

shall have an observer appointed by the Union. The observer will be appointéd

from the unit membership"within the headquarters area..
: f

Section 3. When a written grievance is filed, the President of the Union

or his designee will be permitted to post audit all records used as a basis
for ranking and selecting. employees for any promotion action,‘such ag: a
promotion‘certificate, pertinent production records, records of awards
received, training, experience and education records, and supervisory
appraisalis, which records have been purged to eliminate the identity of any

individual employese except that with the grievaut's permission bkis or her

records may be so ideptified.

Section 4. Details te a higher grade position of 15 days or leonger will he
accomplished by a temporary promotiﬁn to bé effective on the first day of

the first pay period following the beginning of the detail. When it is known.
suffiéiently in advance that a detail to a ﬁigher grade ﬁosition lasting

15 days or more will be needed, ﬁanagement will maké every reasonéﬁle effort

to begin such detail at the beginning of a pay period.

No detail will be assigned to an employee and cancelled or assigned to anothe

far hioher =kills performed.

emnlaves Fo awradd mayment
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ARTICLE XXITI (cont'd.)

All details to a higher grade for forty (40) consecutive hours or more will

be recorded and considered in making selection for promotion.

T
Secticn 3. The selections for such temporary promotions will normally be

J.
AN

B

iz
1%

made from among well qualified employees in the established area of comsi-
deration and next lower grade usiﬁg principles set -forth in the lecal

Career Development and Placement Plan. Such promotions, where practicable,

will be rotated among well gualified émployees. ' c
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-ARTICLE XX1V

DETATLS

Section 1. The Union recognizes that the Employer, in accordance with
applicable laws and regulations, has the right to assign fersonnei tﬁ
cafry out the mission of the Employer. The.Employer agrees that when
an employee is detailed to duties outside of those provided by his offi-

cial zssigoment and which are separate and distinct from those described

in his official position descripti?n, the supervisor will discuss with
the .emplovee selected for detail the reasons for the detail, the nature
of the duties to be performed and the anticipated 1éngth of the detzil,
All details of 30 days or more:will be documented on an SF-52 and placed T
in thE”emPIOYee‘S“offidiat“pérédnﬁél"foldér;“ Fbllbwing coﬁpletion'of‘répeaﬁéd”“
details accumulating to 30 days or more the employee ma} initiate a Standa?d

Form 172, which his superv;sor will certify for dimnclusion in the employee's

personnel fol%er.

Section 2. II an éﬂmloyeé is detailed more than 30 days, he will be pfovided

a copj of the aﬁproved request, Standard Form 5Z, The SF-52 will include a

brief description of the duties to be performed.

Section 3. It dis further agreed that no supervisor to which an employee is

detailed shall take'disciplinary action on said employee. Tf an employee's

. ) K . P "
services are not satisfactory, the supervisor to which the employee is detailed - ﬁ%&

will i;form the regular supervisor, who will determine whether to take diseci-

plinary action.
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.o - ARTICLE XXV

EMPLOYEE TRATNING s

Section 1. Training programs established will be comsistent with apRlicable

laws and regulations,

Section . The Employer will plan and provide for training'and development

of emplovees as.required to accomplish the mission. This may involve many
different types of training, such as refresher training, technical training,
training in new or shortage skills categories and on-the-job training.

Selection for training will be from those employees ‘best qualified to urilize

the fraining. 7 ‘ . . .f

Section 3. Job training required by the'Eméloyef will be acéomplished on

the Employer’'s time in accordance with the Government Employees Training Act
and Wational Park Service txaining policy. Training for which the employee

voluntarily applies méy be accomplished on the empléyee's‘time.._The émployée
is responsiﬁle for self-development. The supervisors will support and assist

such efforts to the extent feasible,

Section 4. The Union agrees to encourage all unit personnel to advance

individual training within their respective skills. The Union will encourage
an employee to participate im eduéatiohal programs -made available by and
through the National Park Servicé or - on a personal basis to maintain profi-
eiency in the employee’s career field. Imployees will attend educational
and/or training courses when made'availablé-by the Employer and will make

é diligent effort to complete the course with a satisfactoég.feportj;iecog~
nizing that failure to do so may be cause for wifhholﬁing étep increase or

other official action.
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CARTICLE XXV (cont'd.)

Section 5. " The Union will encourage employees to participate in technical

organizations and meetings and te advise the Employer of meetings and offices

"held.

Section 6, When the Employer determines that a skill scarcity exists,

employees will be notified of these areas so that interested employees

may pursue established training opportunities, which may gualify thew for

consideration foxr such skills,

.
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P : ARTICLE XXVI
! . ' .

. S ' EMERGENCY STTUATIONS

Ny Section 1. Declaration by Eﬁgloyer:' A declaration of emergency shall be

¥
made by the Employer only when justified by extraordinary conditioms such .

as a civil or national disaster or an emergéncy sitnation as defined in
Article I, Sectiom 4 of the basic agreement. Should an Employer-Declared
" Emergency result in an infraction of the texms of this agreement, the Union

will be fully informed of the details and the reasons for such action,

43



4 | ARTICLE XXVII

AFGE HEALTH BENEFIT PLAN

Section 1. Distribution: A copy of the brochure of the AFGE Health

Berefit Plan will be distributed to each employee in the unit during open

season and to each employee at the time of his employment,

The Union will be responsible for making distribution through the Natchez

Trace Parkway distribution system.

o
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ARTICLE XXVIIT

MISCELLANEOUS

Section 1. %The Employer will semi-dnnually furnish the Union a list of the
names, position titles, grades, salaries and duty stations of 21l employees

under their jurisdiction..

Section 2. Within the first five (5) days of =sach month, the Union will be
given a list of the names, position titles, grades, salaries and duty stations
of all employees, appointed, transferred, promoted and separated during the

preceding month. In addition, the reason. for separation from the unit will

be furnished.

Section 3. The Employer will inform each new unit employee of the Union's

exclusive recognition and identify the Unicn representative.

45
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ARTICLE XXVIX

DURATION OF THE AGREEMENT

Section 1. The effective date and the anhiversary date of this agreement

shall be the date of approval by the Director, Organization and Personnel

Management, O[fice of the Secretary, Department of the Interior. This

agréement.shall remaln iﬁ effect for two years and shall be avntomatically
renewed for one year on the amniversary date and on each amniversary date
thereafter ﬁnless a proper representation challenge is ma?e_by another.
union, or no sooner than 90 calendar days and no later-ghén 60 calendar
days, prior to such date either party gives Written'nogice fo the other

of its desire teo amend,_torrenegotiate, or to terminate the agreement. The
notice must bEﬁacknowledgemby-the'qthermparty-promptly”ppon reeeiﬁt: Upon
notice to renegotiate or terminate béing given, ihelaéreement and amendments
terminate on the anniversary date. VThis'agreement shall not be enforceable
at any time after it is determined under tﬂé provisions of Executive Order-

11491, as amended, and implementing regulations that Local 3449 is ne longer

entitled to exclusive recognition or after such recognition has been relinquished.

Section 2. This agreement will be amended as required to comply with law,

court decision, or regulations, as p%ovided in Article XL, Section 2,_ar

as desired when a portion of the agreement may be improved or is fo;nd to

be unwerkable or defectivef Request for amendments must be accompanied by

a summary of the modifications or amendments proposed and shall be submitted

in writing no later tﬁan éS calénda; days prior to megotiations. Represenﬁa—_
Lives o? the Employer and the Union will meet to negotiare the mattey and no
chanées other than those reguired or covgred by the summary shall be considered,

Cuch amendments will become effective upon approval by the Director, Organiza-

tion and Personnel Management, Department of the Interior.
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- | .TICLE XXX

DISTRIBUTION OF AGREEMENT o

An approved copy of this basic agreement and any amendments shall Ee given,

by the Union; to each employee represented by the Union and to new employees
in the unit. Copies will also be provided for distribution in dgccordance
with National Park Service instructions. Costs for reproducing this basic

agreement and any amendwents shall be borne by the Employer.
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In witness whereof the parties hereto have entered into this basic

agreement 6th © " day of November | 1975,

R
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